
Designing a Better 
Tomorrow 
With work and life entering a new post-pandemic era, we have 
a historic opportunity to reimagine the role of the modern 
workplace. MillerKnoll can help your organization seize this 
opportunity to better support flexible working and offer greater 
value to employees now and in the future.

80% of employees  
surveyed want flexibility 
in where they work

94% of employees  
surveyed want flexibility 
in when they work

Place design principles

Flexibility is an expectation,  
not a perk

How MillerKnoll can help

Experiences across the continuum of workplace
Places that matter start with 
people.  Understanding how people 
perceive the world is a prerequisite 
for creating places that matter.  

Places that matter strengthen 
community.  We can shape places 
to strengthen connection by 
facilitating activities that bring 
people together. 

Places that matter feel inclusive 
and personal. The expression of 
a place should be based upon the 
unique cultures, communities, and 
individuals who will use it every day.

Places that matter get better over 
time. When we create places that 
matter, we invest capital, time, 
thought, energy, and emotion in 
their continuous improvement.

Communities at work
Spaces that support 
informal social interactions 
or where people from 
different groups can 
assemble and work 
alongside each other help 
build community.

Work is what we do, not where we do it. We can help you rethink the modern workplace to deliver 
what people want from the office while supporting WFH.

Groups at work  
Spaces designed for 
information-sharing or 
the dynamic nature of 
collaboration provide  
the flexibility that groups 
need to take advantage  
of co-location. 

Individuals at work   
Spaces highly sought-after 
by individuals who have 
chosen to come into the 
office support restoration 
and focus through privacy 
and quiet.

Working from home 
The home office is a critical 
piece of supporting the 
work experience for hybrid 
workers.

Contact me today to get started.  

1 2 3Engage your people 
in dialogue about their 
work experience.

Leverage feedback 
from conversations with 
your people to inform 
workplace strategy.

Pilot new workplace 
settings or experiences 
based on outcome of 
those engagements.
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